
 

 

Executive Director | Tumu Whakarae  

 

Purpose of the position  

The Executive Director is responsible and accountable to the Health Coalition Aotearoa 

Board for the implementation of the strategy and management of the organisation, the 

implementation of organisational policies and priorities and fulfilment of contracted 

outcomes, in order to realise the Coalition’s Mission and Goals.  

Key details  

• Location: Housed at Cancer Society Auckland Northland office in Grafton, Auckland. 

• Hours: full time or near full-time  

• Salary: Indicative range $100,000-$130,000 

 Health Coalition Aotearoa 

Health Coalition Aotearoa is a coordinating, umbrella organisation for the health NGO, 
professional and academic sectors which envision greater health and equity for all New 
Zealanders through reduced consumption of harmful products (tobacco, alcohol, unhealthy 
foods and beverages) and improved determinants of health. 

 

We consider this important because: 
  

• Aotearoa New Zealand’s disease profile is dominated by the ‘industrial epidemics’ caused by 
the consumption of harmful commodities of tobacco, alcohol and unhealthy food that cause 
unacceptable rates of non-communicable diseases.  

• These commodities contribute about one third of the overall preventable health loss in 
Aotearoa New Zealand, with wide inequities by ethnicity and levels of disadvantage. 

• Many policies recommended by the World Health Organisation as ‘best buys’ to reduce the 
impact of harmful products have been only weakly implemented or not implemented at all 
in Aotearoa New Zealand. 

• Investment in population prevention of harm from tobacco, alcohol and unhealthy food is 
approximately <1/2% of the national health budget and government prevention 
infrastructure is weak 

• Strong, collaborative efforts across civil society are needed to support government to 
implement much-needed policies against the powerful opposition of commercial vested 
interests. 

Our Mission  

 

https://www.healthcoalition.org.nz/about-us/


To provide a collective voice and expert support for effective policies and actions to reduce 

the harm from tobacco, alcohol and unhealthy foods and to reduce inequities through a lens 

of the determinants of health. 

 
Aligned to our Mission, the Coalition has set the following goals: 

• Improvements in the societal determinants of health 
• Control over the commercial determinants of health 
• Strengthened public health infrastructure and funding for prevention 
• Smokefree Aotearoa with reduced inequities by 2025 
• Reduced harm and inequities from alcohol consumption 
• Reduced harm and inequities from unhealthy foods and beverages 
• Reduced obesity prevalence and inequities in children and adults 

 

Key responsibilities and accountabilities:  

Responsible to:  

• Health Coalition Aotearoa Board via the Board Chair  

Direct Reports:  

• Potential casual or part-time people working on specific tasks eg policy, 

communications,  or advocacy  

Strategic Leadership  

Provide inspirational leadership both internally and externally by engaging the Coalition’s 

individual and organisational members, Expert Panels and stimulating stakeholders’ support 

for the Coalition’s strategies, plans and initiatives.   

• Develop and implement strategies that are responsive to Tangata Whenua, consistent 

with the principles of Te Tiriti o Waitangi and respect the diverse cultural heritage of 

Aotearoa New Zealand.  

• Ensure strategies and programmes are based on sound analysis of the best available 

evidence and up-to-date science.  

• Review and report to the Coalition Board on progress against the Mission and Goals. 

Provide support to the Expert Panels through ongoing effective communication and 

interactions across all levels of the Coalition.  

Provide sector and public leadership on tobacco, alcohol, unhealthy food and public health 

infrastructure issues.  

Find short- and long-term funding sources through partnerships or direct funding to sustain 

the Coalition. 

Management of the Health Coalition Aotearoa 

Operationalise the Coalition’s Mission and Goals and Statement of Strategic Direction by:  

• Developing and implementing programmes and campaigns to progress the Coalition’s 

Goals. 

• Facilitating the development of an Annual Plan and Budget in collaboration with the 

Coalition Board. 
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• Reporting to the Coalition Board as required on progress in meeting Annual Plan 

milestones and Budget projections.  

Ensure that the Coalition has robust and effective management policies and operational 

systems that are efficient and compliant with all legislative and contractual requirements. 

Policies and systems will include but not be limited to HR, Finance, Planning, Services, Health 

and Safety, and Risk Management.  

Work closely with the Board’s Officers ie Chair, Secretary and Treasurer on budgeting, 

bookkeeping, preparations for annual financial audits, and finance reporting to the Board.  

Oversee contract negotiation, reporting, evaluation and compliance with funders and other 

relevant agencies.  

Relationship with the Coalition’s Board  

Provide the Board with the information and advice it needs to perform its strategic 

leadership role.   

Report to the Board on the Coalition’s performance in formats agreed with the Board.  

Stakeholder Relationships  

Develop, maintain and enhance internal and external relationships so as to maximise 

support for the Coalition’s mission and strategy.  

Internal: HCA Board, Expert Panels, and members (individual and organisational); Cancer 

Society Auckland Northland (where the position will be based) 

External: Government agencies; ministers and their staff; media; colleagues in the alcohol, 

tobacco, nutrition, public health, Maori and Pacific health; academic institutions and 

research providers; funders, and; other important stakeholders 

Other  

Any other task that could reasonably be expected of an organisational leader as required by 

the Board.  

Budget authority  

The Board delegates its authority to the Executive Director within the terms of the current 

Finance, Delegations and Reserves Policy approved by the Board.  

Public statements  

The Board and spokespeople, usually from Expert Panels, can make public statements on 

Health Coalition Aotearoa’s position on issues. The Executive Director may also make such 

public statements when he/she and the Board are satisfied that he/she is sufficiently across 

the issues and feels capable of fronting in the media.  

Conditions of employment  

Terms and conditions of employment will be negotiated with the successful candidate and 

set out in the letter of appointment and employment agreement. 


